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Abstract
	The interview with Michael Wilkinson highlights the dangers that people working in the U.S Navy are exposed to. He explains the working setting of U.S Navy which is uncertain and everyone has to be on the alert due to high prevalence of risks therein. He further clarifies the condition of the working environment of those in the Navy by outlining a myriad of stressors they undergo such as risk of accidents and long working periods away from their families. Besides, the paper delineates the best practices which are important in promoting professional wellness for the work setting. The practices are pivotal in ensuring that workers in the U.S Navy are provided with necessary assistance like good support system.















Interview of Michael Wilkinson, a sailor in the U.S Navy
Work setting
The setting in the U.S Navy as explained by Michael Wilkinson is a dangerous work environment requiring one to be alert every time. For instance, he states that accidents are unpredictable and likely to occur without one's knowledge. However, the U.S Navy encapsulates a team of hardworking individuals who have devoted themselves towards defending their country from attacks (Berger, Quiros, & Benavidez-Hatzis, 2018). Additionally, the work setting is tedious one as sometimes the militants are deployed to work in places far from their families and friends. 
Stressors of the working environment
Risk of accidents. The interviewee acknowledges the risks the people working in the military are exposed to and highlights them. An example is where he postulates one involving the USS Cole. The military officials were pulling up on a port in Yemen and within no time they were hit by a suicide bomb. Michael remarks that the probability of accidents happening is prevalent – from the explosion of engines resulting in fires which may burn the vessels like boats with workers.
Long working periods away from your family. Michael Wilkinson delineates that being deployed for long periods without being in close contact with your family is an issue causing a lot of upset to military workers. Staying away from your family causes pain to those working in the military as they feel detached from them (Mersky, Topitzes, & Britz, 2019). For military officials who have been married, it is challenging due to the emotional disconnection with their families.
The danger of incurring crushing of vessels. The prevalence of helicopters crushing is likely to occur which may lead to casualties. The fear of losing lives is expected in military vessels. Michael Wilkinson elucidated certain examples attesting to the frequency of crashes occurring. One such occurrence was when a helicopter misjudged its landing and went off the other side of the deck and eventually crashing leading to the death of the two pilots aboard.
Best practices for the work setting to promote professional and personal wellness
Reliable support system. It is pivotal for those working in the U.S Navy to have a strong and astute support system by their side. A support system may include family members, friends, and colleagues in the workplace. Their contribution in helping one to respond towards challenges is tremendous (Shannonhouse et al., 2016). Importantly, they console a person who has lost his or her close colleagues in the workplace. Also, being that military workers may be deployed to their places of work where they take long periods without their loved ones, families, and friends, there is a need to have a support system.
Promoting communication between employees and senior employers. Making sure that employees have been granted the opportunity of sharing their concerns with their seniors is an astronomical step towards finding solutions to the problems they are exposed to. By frequently sharing the updates brought forth by military workers to the seniors will help in addressing them. An example is when workers in the military consider the U.S Navy to help cater for the welfare of their families while deployed.
Introduction of psychiatrist classes in the U.S Navy. Most U.S Navy workers work under strict regulations to meet targeted goals. Therefore, this might be too demanding to them to points which may lead to depression. Besides, being away from their families results in emotional detachment for them. Thus the need to have adept psychiatrists who can help them overcome the challenges they go through (Whitworth et al., 2019).
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